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(Truth Initiative, 2016)

LGB Females vs Straight Females

Current Tobacco Use, 2016 (Youth)*

Cigar Use B Straight Youth Females, n = 3102
. —3.2X — B LGB Youth Females, n = 586

Cigarette Use

3.1X

E-cigarette Use
2.3X

Use of =1 product
2.4X
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Stress: victimiza}tio'n, §exu.al orientation Cultural: identification with LGBT community,
concealment, discrimination events salience of LGBT identity

Demographics: race, education, income, partnership Social: bonding, social support, social norms of
status Health: substance use, mental health, health smoking and alcohol use, bar culture
status, health insurance ’ |
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Meso Level

Inoculation theory:
Anticipated threat
(tobacco industry
marketing) and
refutational preemption

L

Cultural tailoring:
Promote resilience,
affirming identity,
supportive and
empowering coping
strategies

Intermediate

> Eotions
motions

Beliefs among non-smokers

Behavioral intentions

Intention to smoke

Attitudes Intention to quit
among smokers

Individual Level

Interpersonal discussion

Figure 1 — Conceptual model
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On Intersectionality...

Racial identity

Sexuality Gender

Disability

Nationality




How Gan Race/Ethnicity/Culture

INFLUENCE MENTAL HEALTH?

GOMMUNICATION
(VERBAL &
NON-VERBAL)

HOW AND
WHERE PEOPLE
SEEK HELP

HOW PEOPLE

PERCEIVE &COPE Y ol  HOWDOCTORS
WITH MENTAL  INTERACT
ILLNESS -

STIGMA & SHAME
AROUND
MENTAL ILLNESS




Research Question

How do sexual identity-based stressors, coping mechanisms,
and mental health outcomes differ by race and ethnicity?
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Measures

- Race/ethnicity

- Depression / Depressive symptoms

- Victimization

- Concealment

- Connectedness to LGBTQ community



Construct

Item

Answers/Format

Construct

Item

Answers/Format

Minority Stressor:

Victimization

has happened in the PAST YEAR.

Please think carefully about your life as you answer the questions below.
Read each question and select the best option for the number of times this

sexual orientation?

How many times has each of the following happened because of your

Harassment and
Rejection

Been rejected by friends

Been verbally insulted

Been made fun of, picked on, pushed, shoved, hit
or threatened

Heard discriminatory remarks from family
members

Been rejected by family members

Been called an offensive name

Been treated unfairly by your family

Workplace and
School
Discrimination

Been treated unfairly by your employer, boss,
or supervisors

Been denied a raise, promotion, tenure, a good
assignment, a job, or other such things that you
deserved

Been treated unfairly by teachers or professors

Been treated unfairly by your co-workers, fellow
students, or colleagues

Other
Discrimination

Been treated unfairly by people in service jobs
(by store clerks, waiters, bartenders, waitresses,

Been treated unfairly by strangers?

bank tellers, mechanics, and others)?

Been treated unfairly by people in helping jobs

(by health care providers or social workers)?

1 =Never

2 = Once in a while
3 = Sometimes
4=Alot

5 = Most of the time
6 = Almost all of the
time

Minority Stressor:

How many of each of the following individuals know about your

Concealment sexual orientation?
Family 1 =None
2 =Some
Close friends 3 = Most
. 4=All
Casual friends
LGBTQ+ friends
Straight friends
Coworkers
Construct Item Answers/Format
Depression Over the LAST 2 WEEKS, how often have you been bothered by

the following problems?

Little interest or pleasure in doing things

Feeling down, depressed, or hopeless

0= Not at all

1= Several days

2= More than half
the days

3=Nearly every day




Baseline Sample Characteristics

Sexual Orientation (n, %)
Bisexual
Lesbian or Gay
Other
Gender Identity (n, %)
Cisgender Woman
Transgender woman
Woman (not otherwise specified)
Race/Ethnicity (n, %)
White
Black
Asian/Pacific Islander

Hispanic
Other
Age (Years) at Baseline (n, %)
18-23
>23-30

Overall

(n=2214)

664 (30.0)
945 (42.7)
605 (27.3)

1,678 (75.7)
78 (3.5)
458 (20.7)

1364 (61.6)
257 (11.6)

214 (9.7)
262 (11.8)
58 (2.6)

902 (40.7)
1312 (59.3)



Table 1. Characteristics of the study sample at baseline and loss to follow-up by smoking status and
treatment assignment (non-tailored vs. tailored intervention)

Sample Characteristies

Sociodemographic variables
*Sexual Orientation (n, % (n, %)
‘ Bisexual

Clobmen)

Gender ldznnty (n,%)
' Csgender woman

1 Transgender woman

~ Woman (no other speclf ed)

{
W Non-Hispanic White
\

Non- -Hispanic Black

‘ Non-Hispanic Asian/ Pacific
Islander

‘ Non-Hispanic Arab

I Non-Hispanic Other

[ Hlspamc

i Age (years) at Baseline (n, %)
18-23

“54-‘30

Education (n, %)

 High school graduate or less

‘ Some college

~ College graduate
(Missing)

Non-tailored
N=599

1231)
388(65)
88(15)

473(79)
19(32)

- gy

229 (38)
661N
4(13)

118(20)

sa(le)

Currently Smoking
Tailored
N=613

124(20)
398 (65)
91(15)

467 (76)
30(49)

231 (38)

69 (1)
46(15)

110(18)

58(9.7)

198 (33)

401 (67)

127(21)
118 20)
247 (41)
107(18)

130 21)
265 (43)
107(17)

o619

100 (16)
57(9)

p-value
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75(10)

Not Currently Smoking

Non-tailored
N =501

207 (41)
80(16)

O 24@)

370 (74)
13(26)

o184

322(64)
%62
41(82)

253(50)
248 (50)

$3(86)
151 30)
1208 (42)
99(20)

Tailored
N=501

210(42)
79(16)

@)

368 (73)
16(3.2)

)

320 (64)
o 8(56)
38(7.6)

7(1.4)
4(68)
(15)

252(50)

249 (50)

56(11)
145 (29)

1207 (41)

93(19)
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Victiminzation Due To Sexual Orientation

Boxplot Of Victimization By Race

Marginalilzed Race W};ite
Racial Identity

Victimization by Race

' Marginalized Race

B3 white
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Concealment
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Pie Chart of Concealment Levels for Asian Participants Pie Chart of Concealment Levels for Black Participants
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Concealment —— Mostly Closeted = = Only out to safe close others - Out to most people
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Significance



In summary...

- Sexual identity-based stressors vary greatly across racial groups
- Connection to community moderates the effects of sexual
identity-based stressors on depressive symptoms
- These effects vary based on race



Adults with psychological distress smoke more

Adults with depression

Adults with anxiety

General population of adults

(Purnell et al., 2012; Cornelius et al., 2022) 31
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Limitations

- Cross-sectional data collection
- Non-random recruitment
- Aims of the broader Project Resist study



l essons Learned

Quantitative analysis

Rstudio

Basic stats
Familiarity with intersectionality
Latent class analysis
Connections to data
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The slide title
goes here!

Mercury is the closest planet to the Sun and the
smallest one in the entire Solar System. This planet’s
name has nothing to do with the liquid metal, since
Mercury was named after the Roman messenger god.
Despite being closer to the Sun than Venus, its
temperatures aren’t as terribly hot as that planet’s.

Speaking of craters, many of them were named after
artists or authors who made significant contributions
to their respective fields. Mercury takes a little more
than 58 days to complete its rotation, so try to imagine
how long days must be there! Since the temperatures
are so extreme, albeit not as extreme as on Venus, and
the solar radiation is so high, Mercury has been
deemed to be non-habitable for humans




“This is a quote, words full of wisdom
that someone important said and can
make the reader get inspired.”

—Someone Famous



Maybe you need to divide the content

Jupiter and Mars

Jupiter is a gas giant and the biggest planet in
the Solar System. It's the fourth-brightest object
in the night sky. It was named after the Roman
god of the skies and lightning

Despite being red, Mars is actually a cold place.
It's full of iron oxide dust, which gives Mars its
reddish cast

Venus and Mercury

Venus has a beautiful name and is the second
planet from the Sun. It’s terribly hot, even hotter
than Mercury, and its atmosphere is extremely
poisonous. It’s the second-brightest natural
object in the night sky after the Moon

Mercury is the closest planet to the Sun and the
smallest one of them all



You can use
bullet points

Venus has a beautiful name and is the second
planet from the Sun. It’s terribly hot, even
hotter than Mercury, and its atmosphere is
extremely poisonous. It’s the second-brightest
natural object in the night sky after the Moon

Earth is the third planet from the Sun and the
only one that harbors life in the Solar System.
We all live on this planet

Jupiter is a gas giant and the biggest planet in
the Solar System. It’s the fourth-brightest
object in the night sky. It was named after the
Roman god of the skies and lightning



Infographics are always useful

Neptune

Neptuneis an ice giant

Mercury Mars

Mercury is very small Mars is a cold planet

Saturn Venus Earth Pluto

Saturn is a gas giant Venus is extremely hot Earth has life Pluto is a dwarf planet






Long text slide

Mercury is the closest planet to the Sun and the
smallest of them all. This planet’s name has nothing to
do with the liquid metal, since Mercury was named after
the Roman messenger god. Despite being closer to the
Sun than Venus, its temperatures aren’t as terribly hot
as that planet’s. Its surface is quite similar to that of
Earth’s Moon, which means there are a lot of craters and
plains. Speaking of craters, many of them were named
after artists or authors who made significant
contributions to their respective fields. Mercury takes a
little more than 58 days to complete its rotation, so try
to imagine how long days must be there! Since the
temperatures are so extreme, albeit not as extreme as
on Venus, and the solar radiation is so high, Mercury has
been deemed to be non-habitable for humans

Mercury is the closest planet to the Sun and the
smallest of them all. This planet’s name has nothing to
do with the liquid metal, since Mercury was named after
the Roman messenger god. Despite being closer to the
Sun than Venus, its temperatures aren’t as terribly hot
as that planet’s. Its surface is quite similar to that of
Earth’s Moon, which means there are a lot of craters and
plains. Speaking of craters, many of them were named
after artists or authors who made significant
contributions to their respective fields. Mercury takes a
little more than 58 days to complete its rotation, so try
to imagine how long days must be there! Since the
temperatures are so extreme, albeit not as extreme as
on Venus, and the solar radiation is so high, Mercury has
been deemed to be non-habitable for humans



Alternative resources

Here’s an assortment of alternative resources whose style fits the one of this template:



Instructions for use

If you have a free account, in order to use this template, you must credit Slidesgo by keeping the Thanks slide. Please
refer to the next slide to read the instructions for premium users.

As a Free user, you are allowed to:

e  Modify this template.
e Use it for both personal and commercial projects.

You are not allowed to:

e  Sublicense, sell or rent any of Slidesgo Content (or a modified version of Slidesgo Content).
Distribute Slidesgo Content unless it has been expressly authorized by Slidesgo.
Include Slidesgo Content in an online or offline database or file.
Offer Slidesgo templates (or modified versions of Slidesgo templates) for download.
Acquire the copyright of Slidesgo Content.

For more information about editing slides, please read our FAQs or visit our blog:
https://slidesgo.com/faqs and https://slidesgo.com/slidesgo-school
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Instructions for use (premium users)

As a Premium user, you can use this template without attributing Slidesqgo or keeping the "Thanks" slide.

You are allowed to:

Modify this template.

Use it for both personal and commercial purposes.

Hide or delete the “Thanks” slide and the mention to Slidesgo in the credits.

Share this template in an editable format with people who are not part of your team.

You are not allowed to:

e  Sublicense, sell or rent this Slidesgo Template (or a modified version of this Slidesgo Template).

e Distribute this Slidesgo Template (or a modified version of this Slidesgo Template) or include it in a database or in
any other product or service that offers downloadable images, icons or presentations that may be subject to
distribution or resale.

e Use any of the elements that are part of this Slidesgo Template in an isolated and separated way from this
Template.

e Register any of the elements that are part of this template as a trademark or logo, or register it as a work in an
intellectual property registry or similar.

For more information about editing slides, please read our FAQs or visit our blog:
https://slidesgo.com/faqs and https://slidesgo.com/slidesgo-school
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Fonts & colors used

This presentation has been made using the following fonts:

Marcellus
(https://fonts.google.com/specimen/Marcellus)

Assistant
(https://fonts.google.com/specimen/Assistant)

#cdbae9 #d4f7b8
#f7d0c6 #f5ec61

#191919

#fObS54c



https://fonts.google.com/specimen/Marcellus
https://fonts.google.com/specimen/Assistant

Storyset

Create your Story with our illustrated concepts. Choose the style you like the most, edit its
colors, pick the background and layers you want to show and bring them to life with the
animator panel! It will boost your presentation. Check out how it works.

Pana Amico Bro Rafiki Cuate


https://storyset.com/how-it-works?utm_source=slidesgo_template&utm_medium=referral-link&utm_campaign=slidesgo_final_slides&utm_term=how%20it%20works&utm_content=storyset
https://storyset.com/pana?utm_source=slidesgo_template&utm_medium=referral-link&utm_campaign=slidesgo_final_slides&utm_term=pana&utm_content=storyset
https://storyset.com/pana?utm_source=slidesgo_template&utm_medium=referral-link&utm_campaign=slidesgo_final_slides&utm_term=pana&utm_content=storyset
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https://storyset.com/rafiki?utm_source=slidesgo_template&utm_medium=referral-link&utm_campaign=slidesgo_final_slides&utm_term=rafiki&utm_content=storyset
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Use our editable graphic resources...

You can easily resize these resources without losing quality. To change the color, just ungroup the resource and click on
the object you want to change. Then, click on the paint bucket and select the color you want. Group the resource again
when you’re done. You can also look for more infographics on Slidesgo.
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...and our sets of editable icons

You can resize these icons without losing quality.
You can change the stroke and fill color; just select the icon and click on the paint bucket/pen.
In Google Slides, you can also use Flaticon’s extension, allowing you to customize and add even more icons.
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https://workspace.google.com/marketplace/app/icons_for_slides_docs/381578326502
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Business Ilcons Teamwork Icons
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Avatar Icons

Help & Support Icons

Of ¢ @) @ @ @t @
@& o @ @ @ ©f @5
L @ v @ R ot &
Gr TLEENR @B B
B B & @& @ @ @&
o5 BLDE @ f 0F Of
&S TG & Of G oL <
X OL OF ©f (% €8 &

9 g % WY
%@@@ﬁ@
oﬂ/\mmoéﬁwg@@?@w
3 & 55 of <D
9 28D o 20 H
B 0B 4, 2 © @




Creative Process Icons
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Nature Icons
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